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Overview

This curriculum is part of the UPLAYS project, which aims to support the integration of
Ukrainian youth living in Austria, Latvia, and Slovakia through a comprehensive
approach combining sport, language learning, and employment education. The
language component is designed specifically to help participants build basic, practical
communication skills in the national language of their host country—whether German,
Latvian, or Slovak.

Rather than aiming for immediate fluency or academic language proficiency, this curriculum
focuses on boosting learners’ confidence and comfort in everyday situations. With 50
interactive, themed workshops, it offers a flexible, inclusive learning path for Ukrainian
newcomers aged 6 to 30, divided into age-appropriate groups where needed. Each session
supports real-life integration—whether writing your own CV/cover letter, identifying strengths
and weaknesses, learning about networking, practicing interview techniques and learning
about time management).

Importance of Non-Formal Education

This curriculum embraces the principles of non-formal education, recognizing that
language is best learned through engagement, relevance, and real-life practice—not just
textbooks and grammar drills. Non-formal methods emphasize participation, creativity, and
experiential learning, making sessions accessible, inclusive, and learner-centered.

In a time of transition and adaptation, especially for displaced youth, non-formal education
offers a safe space for expression, social connection, and skill-building. Through
games, role play, storytelling, and collaborative tasks, participants learn more than
vocabulary—they learn how to navigate their new environments with agency and
dignity.

How the Lessons Are Designed

Each of the 50 workshops is:

e Thematic: Focused on one practical, real-life topic (e.g., exploring local job market,
writing CV and cover letter, practicing interview techniques).

e Activity-Based: Built around engaging, interactive exercises like role plays,
discussions, matching games, short dialogues, drawing tasks, doing analysis or
simple writing.

e Goal-Oriented: Each session has a clear communicative objective and ends with a
small formative assessment (e.g., writing a SWOT analysis, doing a short dialogue,
drawing a picture).

e Time-Bound: Designed to be delivered in 45 minutes, ideal for school, community,
or youth center settings.

e Non-Formal in Methodology: Sessions are built around real-life relevance, learner
participation, and fun, prioritizing confidence and engagement.
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Age Adaptation: Three Learning Tracks
To accommodate a wide age range (6—30), each lesson includes three variations:

e Group A (612 years): playful discovery through games, drawing, and roleplay
e Group B (13-17 years): guided skills development using real-world examples
e Group C (18-30 years): focused, practical sessions to prepare for job market entry

Facilitators can either run parallel sessions for both groups or adapt the material to suit a
mixed group setting, depending on local needs and participant profiles.

List of topics

Introduction to the local job markets:

Identifying strengths and areas for improvement
Understanding job descriptions

Creating a professional resume

Writing cover letters

Online job portals and applications

Networking skills

© N o a k~ wDh =

Time management and prioritization

9. Preparing for interviews — Basics

10. Practicing interview techniques

11. Handling rejections and staying resilient
12.Industry overview — IT and Tech

13. Teamwork skills: Importance of collaboration in the workplace

14 . Effective communication: Verbal and non-verbal communication techniques
15. Problem-solving techniques: Critical thinking and conflict resolution

16. Industry overview — healthcare

17.Cultural differences in the workplace

18.Labor laws and workplace rights

19. Advanced resume building: Tailoring resumes for specific industries

20. Writing persuasive emails

21.Workplace etiquette — dos and don’ts workplace scenarios).
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22. Guest lecture — manufacturing and skilled trades
23.Advanced interview techniques

24 . Networking with employers: How to make an impression at networking events (
25. Setting career goals

26. Preparing for Career Transitions

27. Using Social Media for Job Searches

28. Guest Lecture- Entrepreneurship Opportunities

29. Workplace Communication in Practice

30. Cultural Awareness and Adaptation

31. Career Coaching

32. Practical Job Application Workshop

33. Real-world Application- Job Application & Interview Practice
34. Continued Job Application Support

35. Resume Refinement & Job matching

36. Interview Preparation

37. Mock Job Fair

38. Mentorship Sessions

39. Advanced Industry-Specific Skills

40. Career Path Refinement

41. Advanced Job Search Strategies- Applications

42. Advanced Job Search Strategies- Interviews

43. Job Placement Support- Employer Contact

44. Job Placement Support- Finalizing Applications

45. Job Placement Support- Identifying New Opportunities

46. Job Placement Support- Employer Feedback and Adjustments
47. Job Placement Support- Continued Interview Practice

48. Job Placement Support- Final Preparation for Job Offers
49. Program Wrap-up- Reviewing Progress and Achievements

50. Program Wrap-up- Evaluation and Celebration
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Session 1: Introduction to Local Job Markets
Objectives:

e Overview of job market trends in Latvia, Austria, and Slovakia
e In-demand sectors and typical employer expectations
e Group discussion: What are your personal career goals?

Activities by Group:

e Group A: “Act It Out” Job Charades
Children take turns miming different jobs (e.g., doctor, firefighter, baker), while the
group guesses. A fun way to recognize professions without needing reading skills.
Materials: none

e Group B: “Where Can | Work?”
Display simple info or images of jobs common in partner countries. Discuss what jobs
students already know and which they'd like to learn about.
Materials: flipchart, job cards

e Group C: Labor market trends overview with charts or bullet points guided by
mentor. Group discussion on how participants see themselves fitting into each
market. Describe key things you need to prepare before looking for a job + getting
tips from the mentor. Describe your current job situation if you have one. The mentor
will set motivators for coming to the next workshops in the form of encouragement
and will express providing help and strong guidance. Describe your dream job.
Materials: fact sheets, goal worksheet

Session 2: Identifying Strengths & Areas for Improvement
Objectives:

e Conducting a SWOT analysis (Strengths, Weaknesses, Opportunities, Threats)-
explanation by mentor
e Personal reflection and group discussion

Activities by Group:

e Group A: “My Super Skill” Poster
Kids draw a superhero version of themselves showing their special skill (e.g.,
helping, drawing, organizing). Share in small groups.
Materials: paper, pencils

e Group B: Do a basic SWOT (Strengths, Weaknesses, Opportunities, Threats) in
pairs. Provide examples (e.g., "l speak two languages" as a strength).
Materials: SWOT worksheet

e Group C: Full SWOT analysis individually with the guidance of a mentor, followed by
reflection with peer support and tips by the mentor.
Materials: templates, pens

Session 3: Understanding Job Descriptions
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Objectives:

e How to read and understand job ads
e Common terminology and what it means
e Group activity: Match your skills with real job postings

Activities by Group:

e Group A: Description game- facilitator describes simple job tasks (e.g. "makes
yummy food"), kids shout or act out the answer. The students can take over and
describe their own ideas to guess.

Materials: none

e Group B: Match simplified job ads with icons and duties on a worksheet. Discuss
which jobs they like.
Materials: printed ad sheet

e Group C: Participants choose a real job posting and highlight key sections
(responsibilities, skills, benefits). The group shares findings.

Materials: real ads, highlighters

Session 4: Creating a Professional Resume
Objectives:

e The structure and content of a strong CV
e Do’s and don’ts for local standards
e Peer review of your first draft resume

Activities by Group:

e Group A: Kids fold paper into four and fill each section: Name, What | like, What I'm
good at, and What | want to be. Share with a partner.
Materials: A4 paper, crayons/markers

e Group B: Fill out a youth-friendly CV form with support. Include school, skills,
hobbies.
Materials: printed CV template

e Group C: Write adult CVs. Present to the group and give one tip to each other. The
mentor will provide ideas for improvements.
Materials: laptops or CV templates

Session 5: Writing Cover Letters
Objectives:

e How to write a cover letter that stands out
e Key elements and structure
e Workshop with feedback from an HR expert

Activities by Group:
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e Group A: Write or dictate a short thank-you letter to their dream job (e.g. "Dear
Teacher, | want to help kids too!"). Decorate it.
Materials: paper, pencils

e Group B: Fill-in-the-blank template to write a short, simple motivation letter.
Materials: cover letter worksheet

e Group C: Write real cover letters with job ad prompts. The mentor will provide ideas
for improvements.
Materials: sample ads, writing tools

Session 6: Online Job Portals & Applications
Objectives:

e How to use platforms like LinkedIn and local job sites
e Tips for online applications
e Hands-on tutorial and LinkedIn profile improvement

Activities by Group:

e Group A: "Job Hunt" scavenger hunt with job pictures hidden in the room.
Materials: small paper icons
e Group B: Explore mock online applications on paper. Fill out as a group.
Materials: mock application forms
e Group C: Live walkthrough of LinkedIn or national job portal. Discuss how to filter job
searches.
Materials: projector, devices

Session 7: Networking Skills
Objectives:

e The importance of networking, explanation by the mentor
e Online and in-person networking strategies
e Role-playing real-life networking scenarios

Activities by Group:

e Group A: "Pass the Compliment" — kids pass a ball and say something kind to the
next person. Builds social confidence.
Materials: ball (optional)

e Group B: Roleplay a simple intro at a school or youth event. Practice a greeting +
one fun fact. The mentor will provide ideas for improvements.
Materials: none

e Group C: Build and practice a short elevator pitch- a short, clear, and persuasive
introduction they can use at networking events, job fairs, or even job interviews.
Share in pairs. The mentor will provide ideas for improvements.
Materials: pitch worksheet
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Session 8: Time Management & Prioritization
Objectives:

e Organizing your job search
e Setting goals and tracking applications
e Time management exercises

Activities by Group:

e Group A: Draw a clock or day schedule with 3 parts: morning, school, play. Then the
children illustrate their personal daily rhythm by drawing a symbolic clock or timeline
with three zones:

Materials: scrap paper

e Group B: Time guessing game (how long does it take to eat, do homework?). Then
create their own plan.
Materials: none

e Group C: Use Eisenhower Matrix to sort job tasks- it's a simple but powerful tool to
organize tasks based on two criteria: urgent/important. The mentor will introduce and
guide the activity.

Materials: matrix handout

Session 9: Preparing for Interviews — Basics
Objectives:

e Common interview formats and questions
e The STAR method and other answering strategies
e Discussion on how to present yourself confidently

Activities by Group:

e Group A: Kids pair up and ask each other their name and what they like. Practice
eye contact and handshakes.
Materials: name tags (optional)

e Group B: Role-Play Game: “The Interview Show”- Choose 2 volunteers for a mock
interview in front of the group.
Materials: none

e Group C: Discuss common interview formats. Practice STAR method together. The
mentor will provide ideas for improvements.
Materials: printed STAR sheet

Session 10: Practicing Interview Techniques
Objectives:

e Mock interview exercises with peers and facilitators
e Peer feedback and personalized tips
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e Techniques for managing nerves and improving performance
Activities by Group:

e Group A: Take turns being the interviewer asking fun questions like "Do you like
animals?" Set the timer for 2 min and switch the students.
Materials: 2 chairs

e Group B: In pairs, one interviews, the other answers. Partners rate each other on a
simple smiley scale.
Materials: scoring cards

e Group C: Simulate a panel interview. Rotate roles and give constructive feedback.
The mentor will provide ideas for improvements.
Materials: mock scripts

Session 11: Handling Rejection & Staying Resilient
Objectives:

e How to deal with setbacks and rejection
e Stories from others who overcame challenges
e Motivational and resilience-building exercises

Activities by Group:

e Group A: Read a story where a character keeps trying. Reflect with the group: "What
did the character do when things went wrong?"
Materials: storybook

e Group B: Draw a "Resilience Tree" — roots are support, trunk is strength, leaves are
dreams. The mentor will provide proven tips for handling the rejection.
Materials: drawing paper

e Group C: Reflect on a personal rejection. Group discussion: "What did | learn?" Write
a mini action plan. The mentor will provide proven tips for handling the rejection.
Materials: reflection sheet

Session 12: Industry Overview — IT & Tech
Objectives:

e Introduction to the tech and IT job market
e Guest speaker from the industry
e Live Q&A and discussion

Activities by Group:

e Group A: Draw any kind of technology (TV, phone, computer). Talk about it and
present what it can do. Explain why we need these devices and what is the coolest
thing | did on this device. What can we improve in the future?

Materials: paper, pencil
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Group B: Watch a short video or have a guest speak about IT jobs. Ask questions as
a group. Presentation slides or handouts with key IT sectors and roles. Support
critical thinking and discussions.

Materials: phone/projector

Group C: Guest speaker talks about how to get started in tech. The group discusses
local IT opportunities. The mentor will provide ideas.

Materials: speaker sheet, Q&A cards

Session 13: Communication Skills in the Workplace

Objectives:

Understand the basics of respectful, clear communication in different work settings
Practice expressing ideas, listening, and giving feedback

Activities by Group:

Group A: “Telephone” Game — whisper a job-related sentence around the circle and
compare results at the end. Reflect: How do messages change? Or: “Build It
Together” — Kids work in teams to build a paper tower or structure, with each member
contributing a part. Reflect on how they helped each other.

Materials: Scrap paper, tape or glue

Group B: Team Strategy Challenge — Small teams plan a fictional event (e.g. school
fair or charity drive). They must delegate roles and present a short plan. The mentor
will provide feedback ideas for improvements.

Materials: Scenario prompts

Group C: Work Simulation: Project Planning — Participants are assigned to functional
“‘departments” and must collaborate to plan a real-world project (e.g. pop-up café,
youth event). The mentor will provide feedback ideas for improvements.

Materials: Flipchart paper, post-its, role cards

Session 14: Effective communication: Verbal and non-verbal
communication techniques

Objectives:

Explore the value of teamwork in the workplace. Mentor will introduce difference
between verbal and non—verbal communication
Build skills in cooperation, shared responsibility, and support

Activities by Group:

Group A: Act It Out” Charades — Children use body language to act out job-related
tasks (e.g. calling someone, giving instructions). Others guess and discuss the
meaning.

Materials: Flashcards (optional)
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e Group B: Workplace Scenario Circles — Teens act out short, realistic workplace
situations (e.g. giving instructions, handling complaints) and get peer feedback on
tone, posture, and clarity.

Materials: Scenario prompts

e Group C: Professional Communication Drills — In pairs, participants practice formal
conversation starters (e.g. “Could you clarify that for me?”). The mentor will provide
formal conversation guidelines. Rotate roles and give feedback. The mentor will
provide feedback ideas for improvements.

e Materials: Printed dialogue prompts, feedback forms

Session 15: Problem-solving techniques
Objectives:

e |dentify sources of workplace conflict, mentor introduces proven problem-solving
techniques, how to hande a problem
e Practice constructive ways to resolve disagreements, critical thinking

Activities by Group:

e Group A: “Survival Game” — choose 5 items from a list to survive on a desert island
as a team. Negotiate and agree. Use reasoning and critical thinking. Describe your
role on an island with other people.

Materials: Survival item list

e Group B: “What Would You Do?” Circle — teens respond to peer conflict examples
and explain their reasoning. Option to act out responses. Go through the basic of
critical thinking guided by a mentor.

Materials: Scenario slips

e Group C: Conflict Mapping — reflect on a past conflict (real or fictional), draw the
roles, feelings, and possible solutions. Share in pairs. After sharing, introduce some
case studies and discuss them in groups. The mentor provides tips and ways of
handling problems.

Materials: Paper, pens

Session 16: Industry Overview — Healthcare
Objectives:

e Explore healthcare professions and required skills
e Understand education and training paths

Activities by Group:

e Group A: “Match the Tool to the Job” — Kids match images of tools (bandage,
stethoscope) to healthcare workers. Draw their favorite one. Discuss if they like going
to the doctor, dentist, what makes them scared/brave
Materials: Printed images, crayons
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e Group B: Healthcare Career Stations — Small groups rotate through stations
featuring healthcare roles (nurse, EMT, dental assistant). Each has a short activity or
question.

Materials: Role fact sheets

e Group C: Guest Talk & Pathway Mapping — Invite a healthcare worker or show a
video, then map training paths for 3 key roles.
Materials: Speaker or video, pathway worksheet

Session 17: Cultural Differences in the Workplace
Objectives:

e Identify workplace norms in different countries
e Learn strategies to respect and adapt to diversity

Activities by Group:

e Group A: “Around the World Greetings” — Try different greetings from other
countries. Discuss how people show respect differently. Share experiences from your
family vacation.

Materials: Flashcards

e Group B: “Misunderstood!” Skits — Teens act out cultural misunderstandings (e.g.
eye contact, personal space). The group reflects and rewrites the ending. Discuss
what is a prejudice and stereotype: share examples.

Materials: Role prompts

e Group C: Cultural Reflection Discussion — Participants share personal stories of
culture shock or workplace miscommunication and create a group list of inclusion
tips. Also: Discuss what is a prejudice and stereotype: share examples.

Materials: Flipchart, markers

Session 18: Labor Laws and Workplace Rights
Objectives:

e Learn basic labor rights in the local context prepared by the mentor
e Understand where to get help when rights are violated (contacts, hot-lines)
e How to report a situation prepared by the mentor

Activities by Group:

e Group A: “Who Helps Me?” Drawing — Kids draw someone who helps others feel
safe (teacher, doctor, police) and explain their choice.
Materials: Paper, crayons

e Group B: Rights Debate: Fair or Unfair? Present short workplace scenarios to teams
(e.g. “Your shift ends late, and you're told to stay without extra pay.”). Groups must
decide: is it fair or unfair? Why? They present arguments and reference basic rights
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discussed earlier. Guided by the mentor.

Materials: Scenario cards, “Fair/Unfair” voting paddles or paper signs (optional)
e Group C: Case Study Café — Participants read and discuss real scenarios (e.g.

unfair firing, unpaid overtime). In a group identify which rights apply. Guided by

mentor.

Materials: Case cards, local law handout

Session 19: Advanced Resume Building
Objectives:

e Tailor CVs to different industries
e Use keywords and professional language

Activities by Group:

e Group A: “Me at Work” Poster — Kids draw themselves in a job uniform with a label
showing what they’re good at.
Materials: Markers, A4 sheets

e Group B: CV Tuning Workshop — Teens bring their CVs and rotate through peer-edit
stations: design, skills, experience.
Materials: CV templates, red/green pens

e Group C: 7-on-1 Resume Clinic — Each participant works with a mentor to improve a
resume for a specific job posting. Introduce specific vocabulary of different fields-
business, education, law,... Also prepare a “incorrectly” created CV to highlight what
could be changed for a specific job offer (might be fictional CV)
Materials: Job ads, highlighters

Session 20: Writing Persuasive Emails
Objectives:

e Understand the structure and tone of professional emails
e Practice writing requests and follow-ups

Activities by Group:

e Group A: “Polite Message Drawing” — Children dictate or draw a message asking for
something kindly (e.g. “Can | help clean up?”). Provide them with topics if necessary.
Explain what you want/need, why and why it is important to ask politely.

Materials: Paper, crayons

e Group B: Inbox Challenge — Groups sort 10 email snippets into formal/informal and
rewrite the informal ones. Go through the basics of email etiquette with a mentor. Or
print out “incorrectly” written emails to be reviewed and corrected by participants,
feedback by the mentor. The mentor explains what was wrong and why it had to be
corrected.

Materials: Printed examples
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e Group C: Write & Reply Exercise — The mentor goes through the basics of email
etiquette and key hacks if necessary. Participants write an application email and a
follow-up. Describe why you are the perfect fit for the role. Read out in a group with a
mentor’s feedback. Another version- Participants can write persuasive emails on
various topics. After that the group also reviews and comments with the feedback of
a mentor as well. Discuss why is tone important and what types of tone you can use
in your email communication and why.

Materials: Email template sheet

Session 21: Workplace Etiquette — Dos and Don’ts
Objectives:

e |dentify appropriate and inappropriate workplace behavior, proven guidelines by the
mentor
e Understand professional boundaries (video, opt.)

Activities by Group:

e Group A: “Yes or No?” Sorting Game — Kids hear a behavior and vote with thumbs
up/down (e.g. sharing tools, yelling at work).
Materials: Behavior list

e Group B: Etiquette Speed Round — Teens work in pairs to roleplay quick workplace
scenes. Topics provided by the mentor. Others identify what was done right or wrong
with the guidance and feedback of a mentor.
Materials: Scenario cards

e Group C: Professionalism Checklist — Participants review common etiquette
problems and build a “Top 10 Workplace Habits” list. The mentor comments on their
choices. Role-play is also encouraged.
Materials: Flipchart, sticky notes

Session 22: Guest Lecture — Manufacturing & Skilled Trades
Objectives:

e Discover opportunities in vocational paths
e Break stigma around hands-on professions

Activities by Group:

e Group A: “What Tool Goes Where?” Game — Match tools or vehicles to different
skilled jobs (e.g. forklift, hammer, pliers).
Materials: lllustrated cards

e Group B: Myth Buster Wall — Teens write what they think about trades, then hear
from a speaker or video, and reflect on what changed.
Materials: Poster, pens

e Group C: Career Q&A Panel — Invite skilled workers to share their journey. Prepare
guided questions in advance. Discussion. Another version- Participants watch videos
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about trades and discuss afterwards. Guided by the mentor.
Materials: Guest invite, question prompts

Session 23: Advanced Interview Techniques
Objectives:

e Tackle tough and technical interview questions- the mentor introduces what to
prepare and what not to say during the interview
e Build confidence through structured practice

Activities by Group:

e Group A: “Interview Role Swap” — Children play both interviewer and interviewee
with fun questions like “What do you like to build?”
Materials: Toy mic or prop

e Group B: Hot Seat Challenge — One participant answers 3 tough interview questions
in front of the group (“What’s your biggest weakness?”, “Describe a time you failed.”)
Feedback by the mentor. Timer: 1 min.
Materials: Question cards, timer

e Group C: Panel Interview Simulation — Participants take turns answering in a mock
panel setting. A group of 2—3 peers acts as the interview panel asking pre-selected or
improvised questions, while one participant plays the applicant. Each “interview” lasts
5-7 minutes and is followed by constructive feedback from the panel using a score
sheet. The mentor can also serve as an interview panel instead of the participants.
The mentor also provides feedback on the interviews.
Materials: Score sheets

Session 24: Networking with Employers
Objectives:

e Practice initiating professional conversations
e Learn how to leave a strong impression

Activities by Group:

e Group A: “Handshake Hello” — Practice greetings with name, your profession
(farmer, painter, flight attendant) and eye contact. Add a fun sticker badge for each
new connection.

Materials: Name tags, stickers

e Group B: Simulated Networking Event — Move between “tables” with mock
employers. Use prepared questions to introduce themselves. Go through the basics
of networking.

Materials: Role signs, conversation cards

e Group C: Elevator Pitch Masterclass — Participants prepare a 30-second personal

pitch as if they’re introducing themselves to an employer at a job fair. They practice in
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pairs or trios, give feedback, and then deliver it to the full group for feedback and
improvement by the mentor. Also if necessary, go through the basics of networking
and how job fairs work.

Materials: Elevator pitch planning worksheet, timer, optional video examples

Session 25: Setting Career Goals
Objectives:

e Define short- and long-term professional goals
e Break down goals into realistic action steps

Activities by Group:

e Group A: “Career Path Picture” — Kids draw what they want to be and 3 things they
can do to get there.
Materials: Paper, crayons

e Group B: Goal Ladder Activity — Teens create a visual “ladder” showing steps toward
a personal goal (e.g. get a summer job).
Materials: Ladder template or poster paper

e Group C: Personal Career Plan — With a mentor, each participant writes a short and
long-term career goal, then maps small steps to take this year.
Materials: Planning sheet

Session 26: Preparing for Career Transitions
Objectives:

e Explore reasons for career changes
e |dentify transferable skills
e Build confidence to pursue new opportunities

Activities by Group:

e Group A: “What else can | be?” Kids imagine different jobs for a favorite character
(e.g. firefighter becomes baker) and draw the transformation.
Materials: Paper, crayons

e Group B: “Career Shift Puzzle” Teens brainstorm how one job leads to another using
skill overlaps (e.g. athlete — coach — physio). Mentor helps highlight real-world job
pathways and skills.
Materials: Paper, pens

e Group C: “Transition Plan Workshop” Participants work with a mentor to identify their
current strengths and match them to new industries.
Materials: Self-assessment sheets

Session 27: Using Social Media for Job Searches



Social

®
upla /s Innovation &

nemmnseaty o Initiative

Objectives:

e Learn to use LinkedIn professionally
e Understand how social media impacts employability
e Improve online presence

Activities by Group:

e Group A: “My Online Profile” Kids draw a profile for themselves with name, fun skill,
and picture.
Materials: Profile sheet, crayons

e Group B: “LinkedIn on Paper” Teens fill out a mock LinkedIn profile and write a short
headline and skills. Explanation of LinkedIn. Mentor reviews and gives light written or
oral feedback.
Materials: Printed templates

e Group C: “LinkedIn Clinic” Participants audit and optimize their real profiles in small
groups with mentor guidance. Workshop leader; supports participants one-on-one.
Materials: Phones/laptops (optional), printed LinkedIn tips

Session 28: Guest Lecture — Entrepreneurship Opportunities
Objectives:

e Introduce basics of self-employment
e Explore entrepreneurial thinking
e Learn from a real founder

Activities by Group:

e Group A: “My Dream Shop” Kids design a small business (e.g. ice cream truck) and
present it to the group.
Materials: Paper, markers
e Group B: “Mini Business Pitch” — Teens pitch a 1-minute business idea and receive
feedback from peers and mentor.
Materials: Idea prompt cards, paper, pens
e Group C: “Q&A with Entrepreneur” — Participants prepare questions before the
session, then engage in guided discussion. Or also design and present their
business idea. Mentor facilitates preparation and reflection after.
Materials: Speaker, note sheets, paper, pens

Session 29: Workplace Communication in Practice
Objectives:

e Practice professional communication
e Learn active listening and clear expression
e Reflect on tone and body language
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Activities by Group:

e Group A: “Say it with your body” Guess feelings based on gestures. Followed by
short role-play in pairs.
Materials: Emotion flashcards (optional)
e Group B: “Workplace Skits” Teens act out job-related situations (e.g. asking for help,
resolving conflict). The mentor provides coaching after each skit.
Materials: Scenario cards
e Group C: “Feedback Challenge” Pairs role-play giving and receiving feedback;
others observe and comment. The mentor observes and gives professional
communication tips.
Materials: Peer feedback sheets

Session 30: Cultural Awareness and Adaptation
Objectives:

e Understand cultural norms at work
e Reflect on own values
e Learn to navigate differences respectfully

Activities by Group:

e Group A: “Around the World Game” Learn greetings, customs or food from different
cultures.
Materials: Flags or printed visuals

e Group B: “Culture Swap” Teens share a typical day or custom from their background
and compare with a partner.
Materials: Worksheets

e Group C: “Culture Clash Case Studies” Groups discuss real or fictional workplace
misunderstandings.
Materials: Case cards

Session 31: Career Coaching
Objectives:

e Track progress
e Adjust plans and goals
e Get tailored feedback

Activities by Group:

e Group A: “Superpower Talk” Kids name one strength and receive compliments from
peers.
Materials: None
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e Group B: “Feedback Circles” Teens rotate in small groups to give and receive
feedback about their progress. The mentor circulates and supports constructive
discussion.

Materials: Evaluation slips

e Group C: “Coaching Corner”— One-on-one check-ins with a mentor to revise

personal plans and address blockers.
Materials: Planning sheets

Session 32: Practical Job Application Workshop
Objectives:

e Fill out job applications properly
e Understand common mistakes
e Practice writing clearly and professionally

Activities by Group:

e Group A: “Superhero Application” Kids fill out a playful form to apply as a
superhero.
Materials: Printed forms

e Group B: “Café Job Form” Teens fill out a real-looking application for a summer job
(e.g. barista, cashier). The mentor checks completed forms and gives 1 tip per teen.
Materials: Mock job forms

e Group C: “Live Application” Choose a real job ad and fill out the application with
mentor guidance.
Materials: Printed job ads or online listings

Session 33: Real-world Application — Job Application & Interview
Practice

Objectives:

e Apply learned skills
e Practice interview confidence
e Build resilience through feedback

Activities by Group:

e Group A: “Interview Hat” Kids wear a funny hat and answer light job questions (e.g.
“Why would you be a good dragon trainer?”).
Materials: Hats, cue cards

e Group B: “Speed Interviews” Teens answer short questions at multiple interview
“stations.” The mentor sits at 1-2 stations; gives fast feedback.
Materials: Question slips, timer

e Group C: “Mock Interview” Full 1-on-1 or panel-style interviews with structured
feedback.
Materials: Interview sheets
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Session 34: Continued Job Application Support
Objectives:

e Review earlier efforts
e Edit and improve applications
e Increase accuracy and confidence

Activities by Group:

e Group A: “Fix the Form” Kids fix silly errors in a superhero job application.
Materials: Printed error-filled forms

e Group B: “Resume Swap” Peer pairs edit each other’s resume using a checklist.
Materials: Resumes, highlighters

e Group C: “Refinement Station” Mentor-led 1-on-1 resume corrections and upgrades.
Materials: CV drafts

Session 35: Resume Refinement & Job Matching
Objectives:

e Target CVs for specific roles
e Customize skills sections
e Understand matching process

Activities by Group:

e Group A: “Match the Job!” Match tools or tasks to job titles (e.g. hammer — builder).
Materials: Cards

e Group B: “Ad-to-Resume Challenge” Teens adjust resumes to fit a chosen job ad.
Materials: Printed ads, CVs
Mentor Role: Circulates, checks accuracy of changes.

e Group C: “Industry Match Workshop” Participants choose one industry and mentor
helps tailor their resume line-by-line.
Materials: Job boards, laptops

Session 36: Interview Preparation
Objectives:

e Practice professional presentation
o Get comfortable with common formats
e Learn to answer with structure

Activities by Group:
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e Group A: “Puppet Interview” Puppets interview each other using fun character
voices.
Materials: Paper puppets

e Group B: “Hot Seat” One participant answers 3 tough questions; peers give positive
feedback. The mentor gives detailed feedback.
Materials: Timer, scorecards

e Group C: “Panel Interview Simulation” Structured mock interview with scoring and
feedback. The mentor facilitates and evaluates in-depth.
Materials: Interview rubrics

Session 37: Mock Job Fair

Objectives:

e Simulate job fair interactions
e Practice elevator pitch
e Gain exposure to diverse roles

Activities by Group:

e Group A: “Career Dress-Up” Come dressed as your dream job and introduce
yourself.
Materials: Props, name tags

e Group B: “Booth Rotation” Teens rotate between 4-5 mock employers; half play
employers. The mentor debriefs each round.
Materials: Table cards

e Group C: “Job Fair Simulation” Professional-style mock fair with mentor-employers
giving real feedback. The mentor acts as employer or observer; gives written notes.
Materials: Printed CVs

Session 38: Mentorship Sessions
Objectives:

e Receive personal guidance from industry professionals
e Ask questions and explore different career journeys
e Reflect on individual progress

Activities by Group:

e Group A: “What Do Grown-Ups Do?” Kids talk with a guest (firefighter, baker,
teacher, etc.), draw their job, and ask 1 question.
Materials: Crayons, paper

e Group B: Career Speed-Dating — Teens rotate between 3 mentors from different
fields for Q&A (10 min each).
Materials: Name tags, question cards

e Group C: Mini Mentoring Circles — Small groups meet with professionals in
breakout-style. Participants prepare 3 questions beforehand. Mentor guides, gives
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tailored insights
Materials: Question prep sheets

Session 39: Advanced Industry-Specific Skills
Objectives:

e Get deeper understanding of job-specific skills
e Explore day-to-day tools and tasks in selected industries

Activities by Group:

e Group A: “Job Tools Mystery Box” Guess what job uses each item (e.g., stethoscope
= doctor).

Materials: Real/replica job tools in a box

e Group B: Mini Skills Workshop- Teens try a small task (e.g., folding a napkin like in
hospitality, coding basics, or packaging). Youtube video about different profession
skills.

Materials: Depends on focus (simple hands-on items)

e Group C: Try-a-Task Stations — Participants rotate between 3 hands-on activities
(e.g., CV scanning, tool handling, data entry). Also watching a youtube video. Mentor
leads each station with support from facilitators
Materials: Job props or printed tools

Session 40: Career Path Refinement
Objectives:

e Reflect on progress and how goals may have changed
e Adjust career plans and next steps

Activities by Group:

e Group A: “Steps to My Dream Job” Kids build a paper staircase with drawings of
steps to a dream job.
Materials: Pre-cut “stairs” paper, glue, crayons

e Group B: Career Reflection Walk- Participants walk the room stopping at posters
with reflection prompts (e.g., “What surprised you?”, “What’s your next move?”).
Materials: Poster prompts around the room

e Group C: Career Roadmap Workshop- Each participant updates their personal plan
and receives mentor comments.
Materials: Planning sheets, highlighters

Session 41: Advanced Job Search Strategies — Applications
Objectives:

e Master advanced CV and cover letter strategies
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e Learn to target applications based on industry keywords
Activities by Group:

e Group A: “Apply to Be a Hero 2.0” Upgrade your old application by adding one new
skill or certificate.
Materials: Old forms, stickers, markers

e Group B: Keyword Scavenger Hunt — Teens analyze real job ads to highlight
keywords and match them to their CVs. Then discuss: did your CV “match” the ad?
Materials: Printed job ads, highlighters, own CV draft
Group C: Deep-Dive CV Clinic — Peer-to-peer and mentor feedback on targeted
resumes.
Materials: Printed CVs, highlighters

Session 42: Advanced Job Search Strategies — Interviews
Objectives:

e Handle challenging interview scenarios
e Build confidence with supportive peer/mentor coaching

Activities by Group:

e Group A: “Interview Charades” Act out fun job actions (e.g., typing, helping
someone), others guess the job.
Materials: Job cards

e Group B: Role Swap Interviews- Teens interview each other using fun and tricky
guestions, then swap roles.
Materials: Interview question cards

e Group C: Tough Question Practice- Each person answers a difficult question in front
of a small group, followed by feedback. Mentor observes and gives tips
Materials: Peer scoring sheets

Session 43: Job Placement Support — Employer Contact
Objectives:

e Learn how to write follow-ups and call employers professionally
e Practice reaching out confidently

Activities by Group:

e Group A: “Call the Boss!” Pretend to call a boss and ask if your drawing application
was accepted.
Materials: Toy phones or paper phones
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e Group B: Email Challenge- Write a follow-up email using a template, then
peer-review and edit.
Materials: Email templates

e Group C: Employer Contact Roleplay- Participants take turns calling or emailing
(mock) employers about an application status. Mentor coaches during roleplays
Materials: Scripts, call cards

Session 44: Job Placement Support — Finalizing Applications
Objectives:

e Review and finalize application packages
e Create a tracking system for job search

Activities by Group:

e Group A: “My Application Box” Kids decorate and fill a box with their job drawings,
certificates, and name card.
Materials: Shoe boxes, stickers

e Group B: Application Tracker Race- Teens create job trackers and race to match
example jobs with resumes.
Materials: Tracking sheet templates

e Group C: Final File Check- Group walks through a final checklist and completes
missing pieces (CV, cover letter, references).
Materials: Application folders, pens

Session 45: Job Placement Support — Identifying New Opportunities
Objectives:

e Learn techniques to explore less visible job opportunities
e Use digital and personal networks

Activities by Group:

e Group A: “Hidden Job Hunt” Pictures of workplaces are hidden around the room.
Kids find and name 1 job per place.
Materials: Workplace photo cards

e Group B: Job Hunt Relay- Teens work in teams to “hunt” for jobs using printed
listings, social media, and community bulletin boards.
Materials: Job listing packs

e Group C: Job Mapping- Participants identify 3 new places they haven’t applied to,
map contact points, and plan outreach. Mentor helps with the research and targeting
Materials: Job search map template

Session 46: Job Placement Support — Employer Feedback and
Adjustments
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Objectives:

e Review real or mock feedback
e Learn how to adjust CV, cover letter, or interview approach

Activities by Group:

e Group A: “Try Again!” Kids redo a drawing of their “application” using one
improvement suggested by a mentor.
Materials: Drawing materials

e Group B: Feedback Fix-Up- Teens read a sample rejection letter and fix a related
mistake in a CV or cover letter.
Materials: Sample rejection letters, CVs

e Group C: Feedback Clinics- Participants bring in past application feedback (real or
mock) and create a personal improvement plan. Mentor’s role: One-on-one
adjustment coaching.
Materials: Feedback worksheet

Session 47: Job Placement Support — Continued Interview Practice
Objectives:

e Sharpen responses and body language
e Learn how to adapt to different interview styles

Activities by Group:

e Group A: “Interview Freeze Dance” — When music stops, the facilitator asks a
pretend question (“Why should we hire you?”) - kid responds with silly or serious
answers.

Materials: Music speaker

e Group B: Interview Carousel- Teens rotate and answer short interview questions to
different peers. Keep score of confidence & clarity.
Materials: Question cards, score sheets

e Group C: Interview Style Lab- Participants try panel, behavioral, and informal
interview styles. Discuss which fits them best. Mentor role gives tailored tips at each
station
Materials: Style scenario guides

Session 48: Job Placement Support — Final Preparation for Job Offers
Objectives:

e Prepare to evaluate and negotiate offers
e Discuss expectations and red flags

Activities by Group:
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e Group A: “Pick a Job!” Kids are given 3 fun “job offers” (e.g., ice cream taster, zoo
helper). They choose one and explain why.
Materials: lllustrated offer cards

e Group B: Red Flag or Green Flag?- Teens read example offers and mark them as
“green” (good) or “red” (watch out). Group debate follows.
Materials: Sample job offers

e Group C: Offer Roleplay- One acts as employer, another as candidate negotiating
start date, wage, etc. Practice respectful responses. Mentor leads negotiation
coaching
Materials: Offer templates

Session 49: Program Wrap-Up — Reviewing Progress and Achievements
Objectives:

e Reflect on personal growth
e Celebrate accomplishments and future plans

Activities by Group:

e Group A: “/ Learned...” Poster- Each child draws what they learned and one thing
they want to try in the future.
Materials: Large paper, markers

e Group B: Memory Wall- Teens write one word for each workshop that stuck with
them. The wall becomes a photo backdrop.
Materials: Sticky notes, wall space

e Group C: Personal Growth Timeline- Participants mark key learning moments across
the program and prepare a final reflection. Mentor gives short positive feedback to
each participant
Materials: Timeline template

Session 50: Program Wrap-Up — Evaluation and Celebration
Objectives:

e Evaluate the program experience
e Build confidence through recognition and peer support

Activities by Group:

e Group A: “Certificate Adventure” Kids receive certificates after completing a small
“mission” (e.g., say one thing they liked).
Materials: Certificates, stickers

e Group B: Silent Shout-Out- Teens write anonymous compliments or recognitions to
each other and read them aloud in a circle.
Materials: Cards, jar

e Group C: Graduation Circle- Participants give a 1-minute speech about their journey.
Peer and mentor applause follows. They can also write anonymous compliments or
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recognitions to each other and read them aloud in a circle or what they are grateful

for. Mentor helps leading closing reflections & award certificates
Materials: Microphone (optional), refreshments
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